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EXECUTIVE DIRECTOR'S REPORT TO MEMBERS

FOR THE YEAR ENDED 31st MARCH 1989

Approaching its 60th birthday on 9th May 1989, the Institute had a
very successful year; membership continued to increase; research
and bursaries went from strength to strength; sales of publications
beyond our membership more than doubled; we bought a new

building; and we virtually eliminated our accumulated deficit.

We began the 1988/89 financial year with an accumulated deficit of
about R136 000. During the year expenditure increased by almost
19%, but income by nearly 31%. The resulting surplus of about
R134 000 enabled us to reduce the accumulated deficit to some

R2 000. At the same time we were able to set aside a modest
reserve for future research.

Additional Premises

From a financial point of view the highlight of the year was the
purchase in February 1989 of Magicprint House, a small building
adjoining Auden House, the premises that the Institute has
occupied (and owned) in Braamfontein since 1956. Auden House was
becoming severely cramped, which was adversely affecting both
productivity and morale. With the addition of Magicprint House,
we now have modest but adequate accommodation. This includes
space for our Bursary Department, which a few years ago had to
move out to rented premises up the road to make room for
additional research staff in Auden House.

Before deciding to buy Magicprint House we considered a dozen or
more other buildings in Braamfontein. All of these would have
meant selling Auden House, which for reasons of both tradition and
convenience we were loath to do. Moreover, selling Auden House
and buying a larger building would have been beyond our means.
The purchase of Magicprint House, and necessary refurbishment,
including knocking a passageway through from Auden House to the
new building, is costing about R800 000. The Institute can
finance only about R150 000 of this out of ordinary income and
consequently launched a special fund-raising drive to raise the
balance. At the time of writing this had not yet been completed
but was yielding most encouraging results.



Membership

In the past few years the Institute has lost 22 members in the
corporate/company category as a result of disinvestment. We
pevertheless showed a net increase of 32 members in this category
in the financial year ended 31st March 1989. The number of
institutional members and publications subscribers rose by 76,
while the net increase in individual membership was 93. The
number of members in all categories thus increased by 201. Our
member and subscriber lists continue to embrace a very wide

spectrum of individuals and organisations both in South Africa and
abroad.

Research and Publications

Research has always been the Institute's core activity. Although
some years ago it was overshadowed by a range of charitable work
also undertaken by the Institute, it has now been fully restored
to pride of place. A glance at the comments by various newspapers
reproduced on the back cover of the annual Race Relations Survey
testifies to the esteem in which this irreplaceable publication is
held both inside and outside South Africa and across a broad
spread of opinion.

The Survey is the only publication in the country monitoring
discriminatory practices in virtually every walk of life in a
systematic way. For many years there was little to report in the
Survey other than the enactment of one discriminatory law after
another. It is a source of gratification to the Institute, as it
indeed should be to all South Africans, that the Survey is now
able to report the repeal or relaxation of a number of discrimin-
atory laws and the continued erosion of others. We will continue
to work for the final disappearance of all such laws.

Quarterly Countdown, our monitor of South Africa's progress in
carrying out its official commitment to political and social
reform, is widely sought after in political and other circles.
Its companion publication, Social and Econmomic Update, which
measures progress in reducing material inequality between black
and white, has become required reading for anyone seeking to keep
abreast of whether or not access by black people to housing,
energy, piped water, land, education, transport, and health
services is improving.

The year under review also saw the publication of two more reports
on the Group Areas Act: one, The Greying of Johannesburg, showed
how the Act has been steadily eroded in Hillbrow and elsewhere.

In particular it was able to show that white resistance to the
experience of having black neighbours was minimal, predictions to
the contrary notwithstanding. The other report, Sharing the
Cities, looked at residential desegregation in Harare, Windhoek,
and Mafikeng. It showed how racial prejudice was undermined by
the greater contact across the colour line that came about as a
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result of desegregation - contrary to the view often expressed in
the past that racial mixing risked provoking friction. These two
reports, along with reports published the previous year dealing
with property price movements and crime trends in racially mixed
areas, have helped to change white thinking on the Group Areas
Act, which has of course always been hated by black people. The
eight reports on the Group Areas Act that the Institute has
published in the last couple of years, as well as direct
presentation of some of its research findings to parliamentary
committees and other groups, has helped create a climate for the
softening and in due course the repeal of this law.

Our research into education also continued. One special report,
Training on Separate Tracks, examining prospects for the
desegregation of technical education, was published. It followed
a report published the previous year on prospects for removing the
statutory colour bar from the teacher training system. 1In the
interim the statutory colour bar was indeed removed from
technikons, at the beginning of last year. It now looks as if the
government has put its toe in the waters of mixed teacher
training: a correspondence college in Pietermaritzburg that
formerly offered training to white teachers only, now has a
hundred or more black students too.

During the year under review the Institute examined ways and means
of bringing non-racial state schooling within the reach of a much
wider range of people than the private schools are able to cater
for. Although the government has recently reiterated its
opposition to allowing even underutilised white schools that want
to admit blacks to do so, talk by ministers of "strongly
subsidised" private schools suggests that the government has
become more sensitive to the demand by more and more people of all
races for non-racial education. The Executive Director of the
Institute suggested in a number of addresses to teacher
organisations that the Department of National Education could live
up to its name and take under its wingall state schools wishing
to desegregate themselves.

We also published a study of the government's role in tertiary
education which warned, inter alia, against conditioning students
to expect the government to absorb university graduates rather
than encouraging them to equip themselves for self-employment or
business ventures.

Two reports were issued on urban black townships. One,

Urban Policy and Housing, was made up of a series of case studies
on negotiations between local black groups and various official
bodies about housing in the Pretoria-Witwatersrand-Vereeniging
area. The other, Townships of the PWV, was a study of all 32
townships in this area. Using the insights gathered in this
research, the Institute was able to assist negotiation. Our
research programme aimed at identifying opportunities for
negotiation at local level, in particular about housing, is
continuing. It has been extended to embrace informal settlements
in addition to conventional black townships.
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